Appointment
of Chair

‘	Dancers’ Career
Development have been
extremely supportive
throughout my retraining.
I think this organisation
literally saves lives.’
	DCD Supported Dancer

Changing
Dancers
Lives
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Welcome

THANK YOU VERY MUCH
FOR YOUR INTEREST
IN DANCERS’ CAREER
DEVELOPMENT (DCD).
DCD is the national charity supporting
professional dancers’ progression to meaningful,
sustainable careers after leaving the stage. We are
here for every dancer – regardless of performance
genre, background or UK location – at every
career stage.
DCD designs and delivers world-leading
development programmes that are dynamic,
evidence-based and responsive to the needs
of all dancers.
During the COVID-19 pandemic, we continued our
support and pivoted quickly to online delivery of
all programmes. We have worked with colleagues
in the industry to co-create new programmes
specifically in response to the pandemic and
moved quickly to remove all financial barriers to
our support.
DCD have successfully navigated a 4-fold
increase in demand for support as compared to
pre-pandemic, and our small and passionate team
have met virtually with over 3,000 dancers and
dance students since March 2020.
Now DCD is seeking to recruit a new Chair
of the Board of Trustees to succeed Zoe van
Zwanenberg, who will stand down in December
2022. Zoe has made an inestimable impact
on DCD during her tenure and has brought
structure, stability and vision to DCD.
The new Chair will join DCD at a transformative
time in its history. 2023 marks DCD’s 50th
anniversary. We have just recruited 5 DCD alumni
to the DCD Board of Trustees, including three
independent artists and strengthened our Grants

Committee membership. A strong and vibrant
charity is embarking on a new chapter.
The new Chair will have an opportunity to work
with the committed DCD Board, leadership and
staff team on the charity’s business plan for
2023-2026 and will play a fundamental role in
shaping the charity’s strategic vision for the future.
DCD works in partnerships with six national dance
companies whose continued support we are very
grateful for. The new Chair will work closely with
the Executive Director to maintain and strengthen
these relationships.
We are looking for someone with a deep
commitment to Equality, Diversity and Inclusion
who will also assist DCD in increasing our profile
and partnerships across the UK to reach many
more dancers from diverse dance genres.
During the pandemic DCD has supported
thousands of freelance and independent artists
and our aim is for this area of our operations
to grow, with the aid of significant increase in
fundraised income. Working with DCD’s recently
appointed Director of Development, the Chair will
have a critical role in attracting and securing new
sources of income.
Importantly, we are looking for someone who
connects deeply with DCD values and culture
and has a strong commitment to supporting the
career development of dance artists from a wide
spectrum of dance genres.
We want DCD to be a leader in building a fairer
future for all dancers and are looking for a Chair
who is ready and able to work with a committed
team to make this happen.
We very much look forward to hearing from you.
Ida Levine, DCD Trustee and
Chair of the Nominations Committee

About Dancers’
Career Development

DANCERS’ CAREER
DEVELOPMENT (DCD)
HAS BEEN SUPPORTING
DANCERS FOR ALMOST
50 YEARS.
Our mission is to support all professional dancers
to develop meaningful and sustainable careers
beyond performance. DCD supports all dancers
at all stages of professional training, performance
and post-performance.
DCD supports all dance artists, from every
background, genre of dance or geographic
location in the UK.
DCD is a curious and agile charity, able to flex to
best respond to the needs of those we support.
We aim to think differently and to foster a culture
of commitment to self-development, learning
and growth.
DCD believes in the power and potential of
individuals. We recognise dancers as unique
human beings, with exceptional skills
and qualities.
Helping dancers through professional and
personal change is the lifeblood of DCD,
removing barriers to career progression,
enabling career sustainability and creating
life-long learning opportunities.
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WE ARE GUIDED BY THE
FOLLOWING VALUES:
•	Pioneering: Building on our heritage as the first
transition programme for dancers world-wide,
we continue to develop our unique expertise and
to be forward-thinking and courageous.
•	Ambitious: We are ambitious for dancers. There
is no limit to what dancers are able to achieve
with the right support. We are ambitious for DCD.
We have the opportunity to do things differently
and for our programmes and output to be
dancer-driven and world-leading.
•	Supportive: We are supportive of each other
and of the dancers and partners we work with.
We respect each other’s individuality and unique
path. There is no one size fits all.
•	Accountable: We are accountable to the
dancers we support, our funders and supporters
and to each other.

Our values are
underpinned by
a commitment to
Equality, Diversity
and Inclusion.
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DCD responded
swiftly to the COVID-10
Pandemic which saw
demand for all DCD
programmes increase
4-fold.

The small and
committed staff team
and freelancers
have worked to support
over 3,000 dancers
from across the sector
since March 2020.

Since 1st April 2020,
DCD has awarded
over £450,000 to
dancers including
just under £150,000
to freelance and
independent artists.

All DCD programmes
are available free
of charge.
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‘	(I learned that) I have the power
to make steps towards myself
as a person and an artist.’
	Naya Lovell, Rambert Dancer

and DCD Reach Ambassador

Our Future

Governance

2023 MARKS DCD’S
50TH ANNIVERSARY

THE OBJECTS OF
THE CHARITY ARE FOR
THE PUBLIC BENEFIT:

As we move towards this milestone, DCD has
the opportunity to ensure its continued relevance
and responsiveness to the needs of all dancers.
During 2022 the DCD Board and staff team will
be developing the 2023 – 2026 Business plan.
Key priorities and questions will include:
•	Amplifying the dancers’ voice – how can
DCD continue to work with and for all dancers.
•	A truly national charity – how can we provide
true equality of access to all DCD programmes
to dancers across the UK.
•	Fundraising: DCD needs to significantly increase
voluntary funds in order to continue to offer all
dancers the opportunity to access and apply for
meaningful career development support.

1	the advancement in life of dance students
which is achieved through, in particular but
not exclusively, the provision of support,
advice and assistance;
2	the relief of unemployment of professional
dancers in such ways as the trustees think fit
including by the provision directly or indirectly
of advice, coaching, vocational training
and re-training;
3	to carry out such other legally charitable
purposes for the benefit of such persons
as aforesaid as the trustees shall from time
to time determine.

•	Equality, Diversity and Inclusion: Our aims are
set out here. We have much more to do. The first
meeting of the EDI working group was held in
February 2022 and an Action Plan will be
presented to the Board in December 2022.
•	Anchoring in Purpose: Following a period of
significant growth in programme development,
how can DCD continue to ensure evidence based
programming and a clear theory of change.
•	Impact: How can DCD continue to best
demonstrate our impact on and value to the
dance sector and beyond.
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‘	A practical, friendly
and firm hand to hold
you while you ponder,
while you feel lost,
or while you try and
build something new.
A lifeline, even.’
	Dancer & Personal and

Career Coaching Participant

Current Trustees

Zoe van
Zwanenberg
Chair

Ida Levine
Chair of the
Nominations
Committee

Rob Alexander
Equality, Diversity
and Inclusion
Board Champion

Viviana
Durante

Joce Giles

Ingrid
Mackinnon

Dr Sara
Wookey

Jean-Marc
Puissant

Sue Sloan
Chair of
the Grants
Committee

Fred Emden
Chair of Audit and
Risk Committee

Charles
Glanville
Vice Chair

Hilary Hadley

Finance

Staff

DCD is grateful to its funders and partners for
their continued support. Circa 40% of annual
income is contributed by six national dance
companies – The Royal Ballet, English National
Ballet, Birmingham Royal Ballet, Northern Ballet,
Scottish Ballet and Rambert. DCD works closely
with our Partner Companies to support a positive
culture around career development and provides
a programme of work for current and previous
dancers of those companies.

DCD is led by Jennifer Curry,
Executive Director.

DCD continues to build relationships with
Trusts and Foundations who provide support for
freelance and independent artists. DCD was
pleased to welcome Abigail Walton, Director
of Development, to the charity in October 2021.
Growth in individual giving is a key priority as well
as expanding opportunities for earned income
through DCD’s school and graduate programmes.

A staff team of 4.3 FTE
across four departments –
Development, Communications,
Programmes and Operations
– work with a small team of
freelance coaches and
facilitators, led by Director of
Coaching Isabel Mortimer.

Jennifer Curry

Full bios can be found here.

Ambitious voluntary income targets have been set
for 2022/23 and beyond.
Annual Accounts can be found here.
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The Role

SPECIFIC
RESPONSIBILITIES
INCLUDE:
•	To lead the Trustees of Dancers’ Career
Development, ensuring that the Board fulfils
its governance responsibilities as well as
those procedures governed by the Charity
Commission and in accordance with the
Governing Document;
•	To work with the Executive Director to maintain
and develop key funding relationships, including
those with DCD Partner Companies;
•	To work in partnership with the Executive
Director and the DCD staff to support them to
achieve the objectives set out for the charity;
•	To help drive Dancers’ Career Development
forward by ensuring that the overall direction
and all strategic objectives are clear and
regularly reviewed, through maintaining
regular and effective communication with
the Executive Director;
•	To Chair all Board meetings, including
setting the Agendas in conjunction with
the Executive Director;
•	To support all Trustees to be engaged,
energised and active members of the Board,
who participate and contribute to the effective
running of the charity;
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•	To liaise with the Executive Director to
ensure the skill-set of the Board of Trustees
is appropriate to govern Dancers’ Career
Development to the highest possible standard
of governance, including recruiting and
developing Board members;
•	To ensure that the Board fulfils its duties to
preserve the sound financial health of the
charity, with systems in place to ensure
financial accountability and effective
risk management;
•	To appraise the performance of the Trustees
and the Board on an annual basis;
•	To foster a highly effective working relationship
with the Executive Director and develop and
maintain an open and supportive relationship.
Monitoring and holding the Executive Director
to account; including acting as Line Manager
and undertaking their annual appraisal;
•	To develop and maintain key relationships with
external organisations and individuals in order
to support the development of the charity
through increased awareness and particularly
through increased fundraising;
•	To champion and advocate for the work of
Dancers’ Career Development at all times and
to represent the charity at external events.

Personal Specification

Time Commitment

•	A strong and genuine personal commitment
to the vision and activities of Dancers’ Career
Development;

•	The Trustees currently meet four times a
year with meetings usually lasting two hours.
This, along with regular meetings with the
Executive Director and additional time for
subgroup committee meetings mean that the
estimated commitment for the Chair is likely
to be between two and three days a month;

•	The drive, motivation, energy and commitment
to push forward and be part of an exciting new
chapter in the history of Dancers’ Career
Development;
•	An inclusive leader; committed to driving DCD’s
critical work on Equality, Diversity and Inclusion;
•	A sound understanding of charity governance
best practice and Trusteeship;
•	A strong commitment to strategic planning and
the ability to shape the work of the organisation
going forward;
•	Resilient and decisive under pressure;
•	Strong Financial Management expertise;
•	A warm and diplomatic style, with exceptional
interpersonal skills and the ability to manage a
wide variety of stakeholders;
•	Excellent Chairing skills, confident and skilled at
managing meetings, with the ability to draw out
a range of views;
•	Strong personal networks in any genre of the
dance sector, including but not limited to:
Commercial or West End, Contemporary,
Hip Hop, South Asian, Dance of the African
Diaspora and Ballet;
•	To actively engage with fundraising initiatives
which contribute to ambitious fundraising
targets being met;
•	The ability and enthusiasm to to work with the
Board of Trustees and staff team to significantly
increase DCD’s profile nationally and with a
diverse range of dance genres.

•	The position of the Chair is voluntary
but reasonable expenses will be paid;
•	The term of the Chair is three years, although all
Trustees may stand for re-election for a further
three-year term.

Timescale
and Process
To apply for this role, you are asked to submit
the following to Jennifer Curry, Dancers’ Career
Development: jennifer@thedcd.org.uk
•	A copy of your CV including all relevant
contact information.
•	A written statement of interest, a voice note or
video (no more than 3 minutes or two sides of
A4), indicating why you are interested in the role
and what you are able to bring to the charity.
The Nominations Committee is leading on this
process. The Nominations Committee is:
•	Ida Levine, Chair of the Committee
•	Sue Sloan
•	Dr Sara Wookey
•	Joce Giles
•	Rob Alexander
One of the members of the Nominations
Committee would be happy to have an initial
confidential discussion with anyone interested
in this role before the application deadline.
If you would like to arrange this please
contact Jennifer Curry, Executive Director
on Jennifer@thedcd.org.uk to arrange a
mutually convenient time.

charity that welcomes applications from a wide
variety of backgrounds. We positively encourage
and welcome applications by people from
minority ethnic backgrounds and people who
identify as D/deaf, disabled and/or neurodivergent
in order to attract a broad range of opinions
and experience.
Please complete the Equalities and Diversity
Monitoring form which can be found on the
Opportunities page of the DCD website. The
information will help us monitor the fairness and
effectiveness of our selection processes and
identify barriers to selection. Your answers will be
kept strictly confidential and used for statistical
monitoring purposes only; they will not be seen
by the individuals making the appointment.
Data Protection Act, 1998. The information that
you provide as part of your application will be
used in the selection process only. All information
about you will be securely held and access
restricted to colleagues directly involved in dealing
with the selection process. Unless you are
appointed your data will be kept for 12 months
and then destroyed. By signing and submitting
your application and the selection monitoring
questionnaire, you are giving your consent to your
personal data being stored and processed for the
purposes of the Trustee and Committee member
selection process. You can find our Privacy
Policy here.

Interviews will take place in early June 2022.
It is hoped the new Chair will be available to
take up the position from the beginning of
January 2023.
We believe that diversity in organisations leads
to better decision making and want the DCD
Chair of the Board to be representative of the
dance communities we support and reflective of
our wider society. DCD strives to be an inclusive

Legal status. Dancers’ Career Development
a company limited by guarantee registered in
England and Wales (registered company number
10137622) and a registered charity (registered
charity number 1168958) whose registered office
is at Plouviez House, 19-20 Hatton Place, London
EC1N 8RU. DCD is both a registered charity and
a company limited by guarantee, accountable to
statutory and other funders. The Trustees –
directors in company law – are also the only

members of the Company. The directors are
expected to comply with their legal, financial
and fiduciary duties under company law and
as Trustees must also comply with charity law.
Even though many of these duties are delegated
to the Executive team, the Board sets the context
for delegation and for specific delegated powers,
the ultimate joint responsibility for every aspect
of the Company’s operation lies with the Board
of Directors.
We hope this pack contains all relevant
information but please do take a look at our
website www.thedcd.org.uk and social media
platforms for more information on DCD:
Instagram: @dcd_dancers
Facebook: dancerscareerdevelopment
Twitter: @dcd_dancers
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This document is available as a short video
with BSL and a spoken word copy.
Closing date for applications is
9am Monday 16th May 2022

CONTACT
Jennifer Curry, Executive Director
jennifer@thedcd.org.uk

Plouviez House
19-20 Hatton Place
London EC1N 8RU

+44 (0)20 7831 1449
dancers@thedcd.org.uk
thedcd.org.uk

A company limited by guarantee registered
in England and Wales (registered company
number 10137622) and a registered charity
(registered charity number 1168958)

‘	I will forever be
grateful to DCD for
not only the financial
support, but also their
encouragement and
guidance during one
of the most daunting
periods of my adult life.’
	DCD Supported Dancer
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