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Dancers’ Career Development  

Non-Executive Board Positions and Grants Committee Members 

Candidate Brief January 2021 

 

 

Image: Dancers from across the UK attend a DCD Inspiration and Training Day at Facebook HQ in London.  

 

“Dancers’ Career Development have been extremely supportive  
throughout my retraining.  

I think this organisation literally saves lives.”  
 

DCD supported dancer 
 

If you would like a large print version of this information please email simon@thedcd.org.uk 

 

mailto:simon@thedcd.org.uk
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“Dancers’ Career Development has THE most important role in the dance sector.           
DCD is every professional dancer’s safety net and confidante.” 

Viviana Durante – Artistic Director, English National Ballet School and DCD Alumna 

 
 

Invitation to apply from Zoe van Zwanenberg, Chair of Dancers’ Career Development and 
Sue Sloan, Chair of Dancers’ Career Development Grants Committee. 

 
Dancers’ Career Development is a national charity supporting all professional dancers in the UK to successfully 
transition after retiring from professional performance.  
 
We are seeking 3 individuals to join the DCD Board of Trustee/Directors and 5 individuals to join the DCD Grants 
Committee. 
 
About Dancers’ Career Development (DCD) 

DCD has been supporting dancers for almost 50 years. Our vision is to support every UK dancer to successfully 

transition. DCD supports all dance artists, regardless of genre or geographic location in the UK.  

DCD believes in the power and potential of individuals. We see and recognize dancers as unique human beings, with 

exceptional skills and qualities. We are a curious and agile charity, able to flex responsibly to best respond to the 

needs of those we support. We aim to think differently and to foster a culture of commitment to self-development, 

learning and growth.   

DCD is supported by six national dance companies: The Royal Ballet, Birmingham Royal Ballet, English National 

Ballet, Scottish Ballet, Northern Ballet and Rambert. We work closely with our partner companies who each 

contribute to DCD on behalf of the dancers who work with their company.  DCD also relies on support from a diverse 

group of Trusts and Foundations and Individuals and has an annual voluntary income target of circa £240,000. This 

funding enables DCD to support all professional dance artists in the UK who have not worked with our Partner 

Companies.  DCD is a founding member of the International Organisation for the Transition of Professional Dancers 

and a proud member of Acting for Others.   

More information can be found in our Annual Report and Accounts which can be found here and on the DCD website 

www.thedcd.org.uk or by following @dcd_dancers on social media. 

As we move towards DCD’s 50th anniversary in 2023, we are looking for individuals who share our ambition and 

drive. If you would like to be part of this important journey and would bring energy, ideas and challenge, we would 

like to have a conversation. DCD requires diverse voices, alert to the changing landscape, to ensure resilience and 

stability.  

“Whilst DCD’s great strength is its supportive approach, underpinning that is a 

strong, strategic face, alert to changing times and the changing needs of dancers.”  

Dancing Times. 

 

http://www.iotpd.org/
https://www.actingforothers.co.uk/
https://beta.charitycommission.gov.uk/charity-details/?regid=1168958&subid=0
http://www.thedcd.org.uk/
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Values 

We are guided by the following values: 

 Pioneering: Building on our heritage as the first transition programme for dancers world-wide, we continue 
to build upon our unique expertise, to be forward-thinking and courageous. 

 Ambitious: We are ambitious for dancers. There is no limit to what dancers are able to achieve with the right 
support. We are ambitious for DCD. We have the opportunity to do things differently and for our 
programmes and output to be dancer-driven and world-leading.  

 Supportive: We are supportive of each other and of the dancers and partners we work with. We respect 
each other’s individuality and unique path. There is no one size fits all.  

 Accountable: We are accountable to the dancers we support, our funders and supporters and to each other.  
Our values are underpinned by a commitment to equality, diversity and inclusion.  

 

Impact 

Achievements in the Financial Year 1st April 2019 – 31st March 2020 include:  

 Reaching almost 800 professional dancers and dance students throughout the UK. 

 The DCD Coaching team delivering over 400 one to one Personal and Career Coaching sessions to dancers 
across the UK, up from 180 delivered in 2018/19.  

 Reaching over 180 dancers through the EVOLVE workshop programme and resilience workshops delivered by 
ACT3 Psychology.  

 DCD staff delivering over 146 one to one conversations with dancers across the UK. 

 Supporting over 100 dancers with over £200,000 in Financial Grants. 
 
 
 
 
 

 
 

Programmes 

Helping dancers through professional and personal changes is the lifeblood of DCD, removing barriers to career 

progression, enabling career sustainability and creating life-long learning opportunities.  

As the only organization of our kind in the UK, DCD delivers a dynamic and critical programme of support for all 

dancers, including:  

 One to one support: Including one to one consultations with our highly experienced and skilled staff and the 
DCD National Coaching Programme – the DCD team of four freelance coaches, led by Director of Coaching 
Isabel Mortimer, deliver Personal and Career Coaching to dancers across the UK.  

 Upskilling: Including Resilience workshops delivered by ACT3 Psychology and The Way to Work, in 
partnership with Equity Charitable Trust and the Dance Professionals Fund, Beyond Dance Mentoring 
Programme, powered by Moving Ahead and the DCD REACH Ambassadors programme. 

 
 
 

“DCD’s nature and speciality is making you and your future career path 
feel special and unique.” 

 
DCD Supported Dancer. 

 

 

 

 

 

            

https://thedcd.org.uk/support/confidential-one-to-one-support/
https://thedcd.org.uk/support/one-to-one-conversations/
https://thedcd.org.uk/support/personal-and-career-coaching/
https://thedcd.org.uk/support/upskilling/
https://thedcd.org.uk/support/resilience-training/
https://thedcd.org.uk/support/the-way-to-work-programme/
https://thedcd.org.uk/dancers/beyond-dance-mentoring-scheme/
https://thedcd.org.uk/dancers/beyond-dance-mentoring-scheme/
https://thedcd.org.uk/dancers/reach/
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 Networking: Peer networking and annual DCD Alumni events, held across the UK. 

 Workshops: including the DCD EVOLVE workshop programme and the DCD Schools and Conservatoires 
Programme.  

 Grants programme: Including Financial Retraining Grants, Career Exploration Grants,  and Low income 
Bursaries  

 
COVID-19 response 

“Covid-19 has been devastating for the dance profession. Thankfully, DCD is here for all 
UK dancers to provide vital support, guidance and invaluable resources during this cruel 

and challenging time.” 

Christopher Wheeldon OBE – Patron of Dancers’ Career Development 

Since March 2020 DCD has demonstrated our ability to pivot quickly and to listen and respond to dancers needs in 

times of crisis.  

We have experienced a fivefold increase in demand for our programmes and we are forecasting a significant 

increase in demand for our support as a direct result of the COVID-19 Pandemic.  Since the on-set of COVID-19: 

 Demand for DCD’s expert one-to-one dancer support has increased by 118% 
 Demand for DCD’s personal and career coaching programme has increased by 500% 
 DCD has so far received double the number of applications for financial support as compared to 2019.  

 

Examples of our work during the COVID-19 crisis include:  

 Awarded over £260,000 in financial support to professional dancers in the UK, including over £97,000 to 
independent artists.  

 Removing all financial barriers to our support programmes for all dancers (to be reviewed 31 March 2021) 
 Remodeling EVOLVE workshops into EVOLVE Digital, a series of 10 online career development workshops 

reaching over 240 professional dancers across the UK.  
 Delivering online Resilience workshops to dancers in partnership with ACT3 Psychology. 
 Continuing the provision of digital workshop for dance students through the DCD Schools and Conservatoire 

programme. 
 Partnering with English National Ballet School on their new Professional Trainee Programme.  
 Ensuring the Beyond Dance Mentoring programme powered by Moving Ahead and the DCD REACH 

ambassador programme thrive in a digital setting.  
 

Roles being recruited for 

 

i. Board of Trustee/Directors 

DCD are seeking to add to the DCD Board, which is an engaged group of individuals who support DCD’s dynamic and 

committed leadership and staff team to deliver our strategy and vision for the future.   

 

 

https://thedcd.org.uk/support/workshops/
https://thedcd.org.uk/dancers/evolvedigital/
https://thedcd.org.uk/why-work-with-dcd/dcd-schools-and-conservatoires-programme/
https://thedcd.org.uk/why-work-with-dcd/dcd-schools-and-conservatoires-programme/
https://thedcd.org.uk/support/retraining-grants/
https://thedcd.org.uk/support/dcd-retraining-grants/
https://thedcd.org.uk/support/career-exploration-grants/
https://thedcd.org.uk/support/dcd-retraining-grants/low-income-bursaries/
https://thedcd.org.uk/support/dcd-retraining-grants/low-income-bursaries/
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Trustee/Directors are responsible for the governance of the charitable company and guiding its strategic direction. 

The Board meets four times a year. Additional time may be required for subgroup committee meetings and 

engagement with the Executive Director and team on specific ideas and projects. Board members are actively 

encouraged to attend DCD events which take place in London and across the UK.  

We are seeking people with a diverse range of cultural interests and genuine enthusiasm for a broad range of dance 
styles, who can help DCD reach new generations of dancers. We are seeking a commitment for a period of a 
minimum of 3 years. Previous experience of being on a Board is not required; induction and training is provided.  
 
Dancers’ Career Development actively encourages diversity across all areas of the organisation.  Board and 
Committee members are volunteers, however Board members receive out of pocket expenses to attend meetings. 
Please see the Charity Commission Governance Code here. 

Desirable Experience and Skills would include for example: 
 

 A dancer or former dancer with experience of career transition/development. 

 An individual with significant experience of income generation and diversifying income of growing charities. 

 An individual with significant experience working in the UK dance sector, with in depth and current sector 
knowledge, particularly around the needs of independent dance artists.  

 

Attributes of prospective Board members: 

• Knowledgeable and experienced in their area of specialism   
• Visionary thinkers, able to constructively challenge the status quo. 
• An excellent ambassador and communicator with the ability to persuade senior stakeholders to support 

DCD’s mission including funders and philanthropists 
• Enthusiastic about the arts with a strong commitment to DCD’s values and approach   
• A clear communicator, able to articulate position, beliefs and rationale in an inclusive way  
• Able to operate with integrity and respect confidentiality when required   
• Well respected in their field of work with contacts that can be of assistance to DCD  

 A strategic thinker, able to navigate and understand multiple stakeholder relationships   

 Understanding and accepting of the legal duties required and able to identify actual or potent perceived 
conflict of inflicts.  

 Able to commit the time needed for the position 
 
ii.Grants Committee 
 
The Grants Committee is chaired by Sue Sloan and meets three times during the year, usually in the early afternoon, 
reporting to each subsequent Board meeting on its business. The remit of the Committee is to consider and award 
all applications for Financial Retraining Grants, with the authority to make Financial Retraining Grants within a 
budget set by the Board and following decision making guidelines as set by the DCD Board.  Where there are 
applications for support deemed to be of an emergency nature, a sub-committee will be asked to consider an 
application outside of the usual meetings.  
 
We are seeking people who are enthusiastic about personal and professional development, who are able to 
collectively make responsible decisions around applications for financial support. We are seeking a commitment for 
a period of a minimum of 3 years.  Previous experience is not required; induction and training is provided.         
 
 

https://www.charitygovernancecode.org/en


 

                                                                                                                        

                                       

 

                                                                                    

 

Page 6 of 7                                                                                                                            DCD Board of Directors & Grants Committee Recruitment 2021 

Changing                                                                    

Dancers                                                           

Lives 

 
 
 
 
 

Dancers’ Career Development actively encourages diversity across all areas of the organisation. Committee members 
are volunteers, although out of pocket expenses are paid to ensure members can attend meetings.  
 

Desirable Experience and Skills would include for example: 
 

 An individual with knowledge and experience of grant making and awarding. 

 An individual with knowledge of best practice/trends in Higher Education. 

 A business management professional with knowledge and experience in start-ups/entrepreneurship. 

 An individual with knowledge of vocational career pathways outside of the cultural sector.   

 An individual with significant experience working in the UK dance sector, with in depth and current sector 
knowledge, particularly around the needs of independent dance artists. 

 

Attributes of prospective Grants Committee members 

• Knowledgeable and experienced in their area of specialism   
• Enthusiastic about career development with a strong commitment to the DCD’s values and approach   
• A clear communicator, able to articulate position, beliefs and rationale in an inclusive way  
• Able to operate with integrity and respect confidentiality when required   
• Empathetic and supportive of the unique circumstances of dancers with an open- minded approach to career 
pathways 
• Able to challenge, make difficult decisions and operate within strict budgets. 
• An excellent ambassador and communicator with the ability to persuade senior stakeholders to support DCD’s 
mission including funders and philanthropists  
• Able to commit the time needed for the position – namely to assess applications in a thorough and responsible 
way, as per DCD Guidelines, (the Grants Committee awarded 87 grants in 2019/20, 89 in 2018/19) and attend 
meetings.  
 

“Probably the most valuable hour of my life I have lived” 

Dancer feedback following Personal and Career Coaching with DCD.  

 
Application process 

If you are interested in applying, please send a CV, Equal Opportunities Form and a short covering letter (maximum 

of 2 side of A4) or short film / video / sound recording outlining your motivation for applying and what you feel you 

can contribute, either as a Board member or a member of the Grants Committee. Please send your applications to 

Simon Brears: recruitment@thedcd.org.uk by 9am Monday 1st March 2021. The Equal Opportunities Form can be 

found on our website here. 

Candidates will be invited to interview in April 2021, with decisions shortly after.  In the event of wanting to invite 

you to become a Board or Committee member, we will ask you to provide details of a referee - being someone who 

has a personal knowledge of your achievements. An appropriate induction process will be agreed with the Chair of 

the Board. 

We believe that diversity in organisations leads to better decision making and want the DCD Board and Grants 

Committee to be representative of the dance communities we support and reflective of our wider society. DCD 

strives to be an inclusive charity that welcomes Board and Committee members from a wide variety of backgrounds.  

mailto:recruitment@thedcd.org.uk
https://thedcd.org.uk/get-to-know-us/opportunities/
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We positively encourage and welcome applications by people from minority ethnic backgrounds and people who 

identify as D/deaf, disabled and/or neurodivergent in order to attract a broad range of opinions and experience.  

Please complete the Equalities and Diversity Monitoring form.  The information will help us monitor the fairness 

and effectiveness of our selection processes and identify barriers to selection. Your answers will be kept strictly 

confidential and used for statistical monitoring purposes only; they will not be seen by the individuals making the 

appointment. 

Data Protection Act, 1998. The information that you provide as part of your application will be used in the selection 

process only. All information about you will be securely held and access restricted to colleagues directly involved in 

dealing with the selection process. Unless you are appointed your data will be kept for 12 months and then 

destroyed. By signing and submitting your application and the selection monitoring questionnaire, you are giving 

your consent to your personal data being stored and processed for the purposes of the Trustee and Committee 

member selection process.  You can find our Privacy Policy here. 

Legal status. Dancers’ Career Development a company limited by guarantee registered in England and Wales 

(registered company number 10137622) and a registered charity (registered charity number 1168958) whose 

registered office is at Plouviez House, 19-20 Hatton Place, London EC1N 8RU. DCD is both a registered charity and a 

company limited by guarantee, accountable to statutory and other funders. The Trustees – directors in company law 

– are also the only members of the Company. The directors are expected to comply with their legal, financial and 

fiduciary duties under company law and as Trustees must also comply with charity law. Even though many of these 

duties are delegated to the Executive team, the Board sets the context for delegation and for specific delegated 

powers, the ultimate joint responsibility for every aspect of the Company’s operation lies with the Board of 

Directors. 

 

https://thedcd.org.uk/privacy-policy/

